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HBCU Community Engagement Fellowship

The Black Public Defender Association (hereinafter “BPDA”) invites undergraduate and graduate Historically Black College and Universities (hereinafter “HBCU”) students to apply for its flagship Community Engagement Fellowship Program, which offers the opportunity to engage actively in BPDA’s mission. 
The program will award four fellowships in summer 2022. Fellows will be matched with a public defender office BPDA Host Site. Host Sites will benefit from the support of BPDA members and a community engagement infrastructure strong enough to optimally support a rich fellowship experience. 
Public defenders have developed and submitted their own community engagement designed projects for the fellows. These projects will involve and seek to further advance the principles of BPDA. Fellows will be able to designate which of the Host Sites that they would like to apply for. All majors and concentrations are welcome to apply to this highly competitive program. Exact position details and job descriptions can be found here. 

 

BLACK PUBLIC DEFENDER ASSOCIATION (BPDA)
“Fighting daily for our clients and communities against racism and other systems of oppression”
BPDA was founded in 2018 based on the recognition that creating and maintaining a national network of skilled Black public defenders who identify with and come from the communities most disproportionately impacted by the criminal legal system is necessary to fight against and end mass incarceration. BPDA exists to support all Black defenders, including attorneys, paralegals, social workers, mitigation specialists, investigators, and client advocates. We stand on our four pillars: Lead. Train. Advocate. Inspire. Our work is guided by our core values of humanity, excellence, holistic defense, community, and of extreme importance, Black liberation.
The Black Public Defender Association aims to improve the quality of defense provided to low-income communities across the United States by creating and maintaining a national network of skilled Black public defenders that identify with and are committed to the populations they serve.
OUR HISTORY
The unique experiences and challenges of black public defenders prompted Patrice James, a then founding public defender of Still She Rises, in Tulsa, Oklahoma, to reach out to April Frazier Camara, then Director of Defender Legal Services at the National Legal Aid Defender Association (NLADA) in the fall of 2017, to inquire about national organizations that provide support and training for black public defenders. Patrice’s inquiry prompted a long-overdue discussion at NLADA about the need to form an organization that would serve as a safe space, refuge, and training ground for black public defenders throughout the country. During initial discussions at NLADA, April learned from NLADA President and CEO Jo-Ann Wallace, the idea for this organization had been discussed for many years in the black defender community. Jo-Ann recognized the long-standing desire and need for such an organization and readily supported its creation under April’s leadership.
OUR MISSION
The Black Public Defender Association aims to improve the quality of defense provided to low-income communities across the United States by creating and maintaining a national network of skilled Black public defenders that identify with and are committed to the populations they serve. BPDA is a section of the National Legal Aid and Defender Association.
THE PROJECT

BPDA is excited to announce a pilot project entitled BPDA Community Engagement Fellowship designed to expand community engagement experiences for Black undergraduate and graduate HBCU students and to expose them to racial equity issues in the legal system, with a focus on community-oriented defense work. This project’s essential purpose is to advance broader systemic change towards ending racial disparities and mass incarceration. 
BPDA has chosen four public defender offices that will serve as host sites for the fellowship. This initiative will be integrated into BPDA’s existing law student fellowship program for aspiring defenders, with the same stated goal: preparing the next generation of racial equity projects that are innovative, forward-thinking, and outside the box of previous endeavors in the public defense sphere. 
Some offices are expanding on existing project and others will engage with the Fellow to further development of fresh methods and ideas—in terms of both the overall goal of the project and the host site’s previous project objectives. Projects have relevance to community engagement, and are designed to encourage Fellows to interact with community organizations and the public defender offices. 
QUALIFICATIONS
Candidates must be:
· Enrolled full-time at an accredited Historical Black College or University (HBCU) as a rising Sophomore, Junior, Senior, or Graduate Student (non-law student). 

· Minimum grade point average of 2.0. (GPA will not be the determining factor in becoming a fellow)

· Able to participate in, and successfully complete, all program-related activities without interruption for a 12-week period. 
Candidates should have the following:
· Strong leadership skills.
· Strong communication skills.
· Passion for innovation and problem solving.
· Strong organization, time management, and attention to detail. 
· Must complete a 250–500-word essay on why you are interested in the BPDA Community Engagement Fellowship and describe your future career aspirations. 
The BPDA is committed to providing a safe and healthy workplace. To safeguard students, office personnel, visitors and the broader community from COVID-19, and in consideration of recommendations from health authorities any individual working at the host site participating in the HBCU Fellowship Program must be fully vaccinated against COVID-19. BPDA will discuss accommodations for individuals who cannot be vaccinated due to a medical reason or sincerely held religious belief, practice, or observance.
The Host organization agrees that the Fellows will be supported by a structured program, which will include identification of a Host Site Supervisor, office orientation, and weekly check-ins.
